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 SBANKEN ASA 

THE BOARD OF DIRECTORS’ DECLARATION ON THE STIPULATION OF SALARIES 
AND OTHER REMUNERATION FOR EXECUTIVE MANAGERS 

TO THE ORDINARY GENERAL MEETING 24 APRIL 2020 

 

1. General 

This declaration has been prepared by the Board of Directors in Sbanken ASA (‘the Company’) in 
accordance with Section 6-16a of the Public Limited Liability Companies Act for consideration at the 
annual general meeting on 24 April 2020. The Board has appointed a dedicated Remuneration 
Committee, consisting of three board members, of whom two are elected by the General Meeting and 
one is elected by and from among the employees. The Committee serves as an advisory body to the 
Board and shall ensure a thorough and independent preparation of matters concerning remuneration of 
the Company’s executive managers. 
 

2. Main principles for the Company's executive remuneration policy 

The following main principles form the basis for the stipulation of executive remuneration in the 
Company: 

The executive remuneration shall be competitive and suited to attracting and retaining highly skilled 
managers 
Executive remuneration (salary and other remuneration) shall be calculated as an average of executive 
remuneration for corresponding managers in comparable businesses. The stipulation of executive 
remuneration shall at all times take the Company’s financial situation into account, but shall not be 
wage-leading. 

The executive remuneration shall be easy to explain and administer 

The remuneration system shall be flexible in order to allow adaptation when requirements change 
In order to be able to offer a competitive remuneration, the Company shall have a flexible remuneration 
system. The remuneration system shall at the same time be simple and in accordance with the 
Company's remuneration policy. 
 

3. Guidelines for determination of salary and other remuneration for the 2020 fiscal year 

The basis for determining the remuneration is the overall level of fixed salary and other benefits. The 
fixed salary shall be the main component in the executive manager’s remuneration. The fixed salary is 
determined based on job content, level of responsibility, qualifications and seniority (length of service). 
The individual benefits used are commented below. Unless otherwise specified, no particular conditions, 
constraints or allocation criteria for the determination of salary and other remuneration for executive 
managers shall apply. 

Performance-based remuneration 
The performance-based remuneration scheme shall always be in accordance with the risk profile 
defined as acceptable by the Company. 
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Performance-based remuneration shall ensure that the Company achieves defined goals and strategies, 
and secure interaction across the Company’s entities. The Company has a performance-based 
remuneration scheme common to all fixed employees. Performance-based remuneration is linked to the 
Company’s goal attainment, which each individual has the possibility to influence. The maximum 
amount of performance-based remuneration is one and a half month’s salary. The performance-based 
remuneration scheme is decided annually by the Board of Directors and is part of a general, non-
discretionary adopted policy that applies to the entire Company. This means that the scheme is exempt 
from the Financial Institutions Regulations’ provisions on remuneration in financial institutions, cf. 
Chapter 3 of the Financial Supervisory Authority’s Circular 15/2014. 

For 2020, the Company’s Board has adopted a performance-based remuneration model based on four 
measurement parameters. The remuneration is paid in cash. 

Options and other forms of remunerations linked to shares or the development of the share price 
The Company does not provide other forms of remuneration to executive managers in the form of 
options or other remuneration linked to shares in the Company or the share price, including the 
establishment of option programmes. 

Pension schemes 
No agreements on early retirement have been entered into, but the Company may enter into such 
agreements in the future. 

The Company is required to have an occupational pension scheme pursuant to the Norwegian Act 
relating to Mandatory Occupational Pensions. The Company’s pension schemes meet the Act’s 
requirements, and executive managers are members of the Company’s occupational pension scheme. 

Severance pay schemes 
The Company does not have specific agreements on severance pay for executive managers. 

Payments in kind 
Executive managers may receive payments in kind that are common for comparable positions, for 
example free telephone, home computer, free broadband subscription, newspapers, a company car or 
car scheme and parking. 

 

4. Binding guidelines for shares, subscription rights etc. 

Shares, warrants, options and other forms of remuneration that are solely related to shares or the 
development of the share price in the Company are not allocated to executive managers. 

The Company has two share purchase programmes available to all fixed employees: (i) employees can 
buy shares in the Company for up to NOK 12,000 each year, and receive shares with a value of NOK 
15,000; and (ii) employees can choose to use the net amount of performance-based remuneration (see 
section 3 above) to buy shares in the Company at a discount of 20% of the current market price, subject 
to a three-year lock-in period. 

In addition, executive managers and board members may, in accordance with the following scheme, buy 
shares in the company at a discount of 20% of the current market price, subject to a three-year lock-in 
period: 
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CEO    NOK 5.000.000  
Deputy CEO   NOK 4.000.000 
Other executive managers NOK 3.000.000 
Chairman of the Board  NOK 2.000.000 
Board members  NOK 1.000.000 
 
The amount can also be used to buy shares up until 31 December 2022 in accordance with the bank’s 
guidelines for primary insiders. 

Reference is made to note 47 the 2019 Annual Report. 
 

5. Stipulation of executive remuneration in other companies in the Sbanken group 

Other companies within the Sbanken group shall comply with the main principles for the Company's 
executive remuneration policy as described in clause 2.  The objective is to coordinate remuneration 
policies and schemes in the entire group. 
 

6. Statement on compliance with executive remuneration policy and consequences of 
agreements on remuneration in the 2019 fiscal year 

The Company’s executive remuneration policy for the 2019 fiscal year was implemented in accordance 
with the guidelines for the stipulation of salary and other remuneration presented at the annual general 
meeting in 2019. 
 

7. Proposed resolution 

The Board of Directors proposes to the general meeting to make the following resolution: 

«The General Meeting considered the Board of Directors' declaration on the stipulation of salaries and 
other remuneration to executive managers in accordance with the Public Limited Companies Act section 
6-16a. The General Meeting endorsed the Board of Directors’ guidelines for determination of salary and 
other remuneration in the 2020 fiscal year. The General Meeting approved the Board of Directors’ 
binding guidelines for shares, subscription rights, etc.». 

 

 

 

 

 

 


